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PREAMBLE 
The Lawrence Public Schools (hereinafter referred to as "District" or "School District"), and 
the Lawrence Teachers' Association, (hereinafter referred to as "Association"), recognize that the 
primary function of the School Dishkt and its professional staff is to assure each student the highest 
level of educational opportunities obtainable. The District recognizes that teaching is a profession 
and that education is a public trust; the District and the Association recognize that the objectives of 
the educational program are realized to the highest degree when mutual understanding, cooperation 
and effective communications exist between the District and its professional staff. Accordingly, as 
stipulated under Article 14 of the State Civil Service Law which authorizes public employees and 
employers to conduct collective negotiations dealing with salaries and terms and conditions of 
employment, the District and Association agree as follows: 
ARTICLE I - RECOGNITION AND PROCEDURES FOR NEGOTIATIONS 
A. Recognition 
The District hereby recognizes the Association as the exclusive representative of teaching 
personnel employed by the District in the instructional unit for the purpose(s) of collective 
negotiations and the administration of grievances which arise fiom this Agreement. The unit shall 
include all salaried instructional personnel, all part-time Title I, part-time PSEN and elementary and 
secondary substitute pool teachers and, excluding positions designated by the District in 
administrative and supervisory units, psychologists and guidance counselors unit, Civil Service units, 
teaching assistants, per diem substitutes, non-contracted substitutes, and Central Office personnel. 
Such recognition is extended for the maximum period provided by law. 
B. Procedures for Negotiations 
1. A request of either party to open negotiations for successor Agreement shall be made no 
later than December 1,2004. 
2. All issues proposed for negotiations shall be submitted in writing by the Association to 
the District no later than January 10,2005. The District shall submit in writing to the Association all 
its negotiations proposals no later than fifteen (15) days following the deadline for submission of 
Association proposals. 
3. All other procedures for negotiations shall be mutually agreed upon by both parties. 
4. A statutory impasse may be deemed to exist if the parties fail to achieve agreement at 
least one hundred twenty (120) days prior to the end of the fiscal year. Upon a declaration of 
impasse by either or both parties, a Board of Review shall be convened within fifteen (15) calendar 
days, consisting of one member designated by the District, one member designated by the 
Association and a third member to serve as a chairperson to be selected by the respective designees 
of both parties. If agreement is not reached on a third member within five (5) calendar days, a 
mutual request shall be submitted to the American Arbitration Association, which shall be 
empowered to designate the third person to act as chairperson. The Board of Review shall act as a 
fact-finding body and, within thlrty (30) calendar days from the date of its establishment, will 
transmit its written findings of fact and recommendations for the resolution of the dispute to both 
parties. 
All fees and expenses for the chairperson of the Board of Review will be borne equally by the 
two parties. The parties will be individually responsible for any fees or expenses resulting fiom their 
designated appointee to the Review Board. 
In the event that the use of procedures established herein fail to resolve the impasse, the 
parties will adhere to the provisions of the Public Employees' Fair Employment Act. 
ARTICLE I1 - DUES DEDUCTIONS AND SAVINGS PLAN 
A. Dues Deductions 
1. The Lawrence Public Schools agree to deduct dues from the salaries of unit 
employees for the Lawrence Teachers' Association and its affiliates as said teachers individually and 
voluntarily authorize the District to deduct and to transmit the monies promptly to the Lawrence 
Teachers' Association. Teacher authorizations shall be in writing on a fonn provided by the District. 
2. The Lawrence Teachers' Association shall certify to the District in writing the current 
rates of any dues to be deducted. The District shall be given thrty (30) days written notice prior to 
the effective date of any change in the rate of membership dues. 
3. Deductions referred to in Section A-1 above shall be made in the following manner: 
No later than August 1, the Association shall provide the District 
with a list and the original signed dues authorization cards of those 
employees who voluntarily authorized the District to deduct dues. 
No later than October 1, the Association shall provide the District 
with a supplemental list and the original signed dues authorization 
cards of those additional employees who voluntarily authorized the 
District to deduct dues. 
The total annual membership dues, as certified, shall be deducted 
in equal dollar installments for the school year not later than forty- 
five (45) days following the respective dates of August 1 and 
October 1. 
4. The District shall transmit all dues collected to the Lawrence Teachers' Association 
monthly. 
B. Anencv Fee 
1. The Lawrence Public Schools agree to deduct any agency fee from the salaries of non- 
member unit employees for the Lawrence Teachers' Association and its affiliates, and to transmit 
such monies to the Lawrence Teachers' Association. 
2. Deductions referred to in Section B-1 above shall be made in the following manner: No 
later than October 1, the Association shall forward to the District a list of non-member unit 
employees for whom an agency fee is to be deducted. An agency fee in the amount equivalent to the 
membership dues, as certified, shall be deducted in equal dollar installments for the school year not 
later than forty-five (45) days following October 1. 
3. The District shall transmit all agency fees collected to the Lawrence Teachers' 
Association monthly. 
4. The Lawrence Teachers' Association By-Laws relating to Agency Fee Dues R e h d  shall 
not be altered during the life of this Agreement. 
C. Pavroll Deduction Plan 
Professional staff members may elect to have withheld from the net amount ("take home") of 
each of their checks a sum of money in multiples of $1 0.00, such monies to be transmitted promptly 
to the Nassau Educators Federal Credit Union. To be eligible for the payroll deduction plan, a unit 
member must submit a duly authorized payroll deduction card and comply with all regulations and 
procedures established by the Credit Union and the Lawrence Public Schools. The Assistant 
Superintendent for Business will notifj. the Association and unit members ofrequired procedures for 
participation in this program. This optional plan, once elected, must remain in force for an entire 
school year. 
The Lawrence Public Schools agree to deduct contributions kom the salaries of unit 
employees as said employees individually and voluntarily authorize in accordance with procedures 
agreed upon by the Assistant Superintendent for Business and the President of the Association, 
which shall be implemented on or before March 3 1, 1990. 
E. When technically feasible, a deduction for NYSUT benefits shall be made available on a 
voluntary basis. 
F. When technically feasible, a direct deposit option shall be made available on a voluntary 
basis. 
G. General Release 
1. The Association, in its own behalf, and in behalf of each teacher authorizing dues 
deductions, VOTE/COPE deductions and/or the Savings Plan, hereby releases the District, its 
officers, agents and employees from any and all liability and responsibility whatsoever for the use or 
application of dues or monies deducted for savings after such monies have been deducted and 
remitted. 
2. The Association agrees to save and hold harmless the District fiom all loss, expense, 
damages, costs and attorneys fees that may accrue as a result of this Article by reason of any claim(s) 
or suit(s) brought against the District by any employee in this unit of representation aggrieved by the 
implementation of the agency fee provision. 
The Association will participate in all legal actions or proceedings brought which relate to the 
agency fee provision to the fullest extent possible. Representation of the Association by attorneys 
retained by the New York State United Teachers and/or direct participation by said Association will 
be deemed as fulfilling the conditions of this paragraph. 
ARTICLE III - SALARIES AND OTHER COMPENSATION 
A. Salarv Schedule 
The salary schedule for the school year 1999-2000 for all teachers covered by this 
agreement shall be constructed by increasing each step of the salary schedule in effect on June 30, 
1999 by 2.9% on July 1,1999. Step movement fiom the 1998-1 999 to the 1999-2000 schedule shall 
be efflective on July 1, 1999. The salary schedule for the 1999-2000 school year is attached as 
Appendix A-1 . 
The salary schedule for the school year 2000-2001 for all teachers covered by this 
agreement shall be constructed by increasing each step of the salary schedule in effect on June 30, 
2000 by 3% on July 1,2000. Step movement fiom the 1999-2000 to the 2000-2001 schedule shall 
be effective on July 1, 2000. The salary schedule for the 2000-2001 school year is attached as 
Appendix A-2. 
The salary schedule for the school year 2001 -2002 for all teachers covered by this agreement 
shall be constructed by increasing each step of the salary schedule in effect on June 30,2001 by 2% 
on July 1,200 1. Step movement from the 2000-200 1 to the 2001-2002 schedule shall be effective on 
July 1,2001. The salary scheduie for the 2001 -2002 school year is attached as  Appendix A-3 . 
The salary schedule for the school year 2002-2003 for all teachers covered by this agreement 
shall be constructed by increasing each step of the salary schedule in effect on June 30,2002 by3.1% 
on July 1,2002. Step movement fiom the 2001 -2002 to the 2002-2003 schedule shall be effective on 
July 1,2002. The salary schedule for the 2002-2003 school year is attached as Appendix A-4 . 
4a. Upon the expiration of the 1999-2005 Agreement, if a successor agreement has not 
been reached, increments under the 1999-2005 Agreement will be deemed to have been paid on July 
1 of each year for the purposes of increment payment during a contract hiatus, so that the increments 
shall be paid on July 1 of each year during a contract hiatus. 
5. The salary schedule for the school year 2003-2004 for all teachers covered by this 
Agreement shall be constructed by increasing each step of the salary schedule in effect on June 30, 
2003 by 3% on July 1,2003. Step movement fiom the 2002-2003 to the 2003-2004 schedule shall be 
effective on July 1,2003. The salary schedule for the 2003-2004 school year shall be attached as 
Appendix A-5. 
6. The salary schedule for the school year 2004-2005 for all teachers covered by this 
Agreement shall be constructed by increasing each step of the salary schedule in effect on June 30, 
2004 by 3% on July 1,2004. Step movement from the 2003-2004 to the 2004-2005 schedule shall be 
effective on July 1,2004. The salary schedule for the 2004-2005 school year shall be attached as 
Appendix A-6. 
7. The one (1%) percent deferred payment fiom the school year 2001-2002 shall be 
calculated for each individual unit member and paid one half (112) on the first payroll in September, 
2002 and one half (1/2) on the first payroll in September 2003. Any teacher presently employed 
severing employment with the District for any reason, shall be paid the additional one. (1%) percent, 
pro rata for the period 2001-2002 within 30 days of separation fiom service. 
8. Effective July 1, 1976, the salary schedule columns will be "B", "M", "M+15", 
"M+30m, "Doctorate". Teachers, as of July 1, 1976, whose current placement is on a salary lane 
which previously existed (EX. B+15, B+30, B+45, B+60, M+10, M+20, M+40, M+50, M+60) will 
continue to qualify for any scheduled increases they are entitled to under "A-1,2,3,4,5,6" above of 
this Agreement. 
9. Beginning with the 1986-1 987 school year, new salary lanes at MA+45 and MA+60 
shall be created. Only those credits earned after July 1,1986 may be used to move a teacher to either 
of these new lanes, provided that those credits for which a teacher had already been compensated in 
the 1985- 1 986 school year may also be used for such purpose. For example, teachers on the MA+40 
lane in 1985-1 986 must earn five credits after July 1,1986 to move to the MA+45 lane, but those on 
the MA+30 lane must earn fifteen new credits to do so, even if they have already taken courses in 
excess of thirty credits above the MA level. 
10. A further Amendment shall establish a new lane for Masters plus seventy five credits 
for credits earned prospectively on or after July 1, 1992. Each step in the new lane shall be one 
thousand dollars ($1,000.00) greater than that paid for the Masters plus 60 lane as established for 
1992-93. 
11. Effective September 1,1995, the doctoral column shall be applicable to MA+90 as 
well as the doctorate. Only those credits earned after July 1, 1995 may be used to move a teacher to 
MA+90 column. 
12. Terminal Leave Pay. Effective July 1, 1999, employees who leave the District for 
purposes of retirement and/or resignation after fifteen (15)years of service in the District with a 
minimum of twenty (20) years of credited senice in the New York State Teachers Retirement 
System shall be paid $125 per day for up to 375 days of accumulated and unused sick leave. In 
orderb qualify for the terminal leave pay, the employee shall provide written notice at l w t  60 days 
prior to the retirement or resignation date. In the event of an emergency situation, this prior notice 
requirement may be waived by the Superintendent. 
13. Unit members eligible for Teachers Retirement System retirement without penalty 
during any school year of the contract term shall be eligible to receive a Local Retirement Incentive 
(hereinafter "incentive") offered by the District in the form of a single payment of Thirty thousand 
($30,000.00) Dollars, which shsrll be made within sixty (60) days following such unit member's 
effective date of retirement. In order to qualify for the incentive a unit member must, not later than 
February 1, of such year, notify the Superintendent in writing, of the unit member's irrevocable 
intention to retire by June 30 of the school year in which he or she shall first be eligible to retire, with 
the exception that any unit member eligible during the 1999-2000 school year shall also be eligible 
during the 2000-200 1 school year. Notwithstanding the foregoing, if, during the term ofthis contract, 
the Teachers Retirement System shall permit retirement at an age less than 55 years, based upon 
completion of 35 years of qualified service in the system prior to the attainment of such age, teachers 
presently in the employ of the District shall have the option of obtaining the incentive by retirement 
when he or she shall first become eligible or upon attainment of age 55. Not more than 25 unit 
members shall be paid the incentive in any one school year unless the District, in its sole discretion, 
shall authorize an increase in the maximum number of such unit members entitled to receive the 
incentive for any one or more years of the contract term. The 25 Unit Members (and any increase 
authorized by the District) entitled to the incentive shall be determined on the basis of seniority 
within the District which shall mean the date when such unit member was first hired as a regular 
substitute teacher or probationary teacher by the District, whichever date was earlier. (Service as a 
Per Diem Substitute or Pool Substitute shall not be a basis for a claim of seniority within the 
District). When only 25 unit members are allowed to retire and the retirement pool exceeds 25, those 
who are most senior as defined above shall be given the option of, in seniority order until the total 
number of retirees equals 25, volunteering to retire in the following school year. Unit Members 
precluded from the incentive in any year due to themaximurn limitation in participants shall be given 
priority for the incentive in a subsequent contract year during the tenn of this Agreement. This entire 
paragraph shall sunset as of June 30,2003 and shall not be carried forward for the balance of the 
contract term or into any hiatus period or new contract without the express written agreement of the 
parties hereto. 
B. General Provisions 
1. Teachers who are certified and whose professional preparation includes the 
Baccalaureate Degree andfor the Master's Degree are eligible for lateral movement on the salary 
schedule, subject to additional requirements and conditions as indicated (Article III-D). 
2. Teachers who are certified and whose professional preparation includes an EdD. or 
Ph.D. from a recognized educational institution are eligible for the Doctor's Degree classification. 
The term, "recognized educational institution", means any accredited college or university. 
3. Salaries of individual teachers will be established in accordance with this guide and 
the regulations governing its use. These regulations will go into effect as of the date ofadoption and 
will not, in any case, be retroactive. 
4. Effective July 1,1976, any new teachers whose employment begins prior to February 
1 of any school year will be advanced one step on the appropriate schedule as of September 1 of the 
following school year; teachers whose employment begins between February 1 and the close of the 
school year will be advanced one step on the appropriate schedule as of September 1 following 
completion of a fill year's service. 
5 .  All increments are automatic; however, the Board of Education may, upon 
recommendation of the Supe~tendent  of Schools, withhold for cause one or more fUrther 
increments from the teacher. Any teacher hired for the 1969-70 school year or thereafter will not be 
able to go beyond the eleventh step without earning the Master's Degree. 
6. Longevity increments at the 18th, 22nd and 26th salary steps will be paid to teachers 
who achieve these steps in any column through credited years of service. 
7. Teachers who are assigned a sixth period assignment every day shall receive a stipend 
- in addition to their regular salary. This stipend shall be prorated for those who are assigned a regular 
sixth period assignment for less than a fill year or less than every day. Teachers who are assigned a 
sixth period assignment on an ad hoc basis shall be paid at the Instruction (class coverage) rate. The 
stipend for a sixth period assignment shall be compensated at the annual rate of $6,688, $6,889, 
$7,095, $7,3 15, $7,534, $7,760 for each of the six years of the contract, respectively. 
8. Middle School "X" Period - "X" period coverage shall be voluntary and rotated based 
on seniority whenever the LTA and the District agree on a need for the coverage. Payment for such 
coverage shall be the pro-rata portion of $8,865.00 during 1999-2000 whenever the "X" period 
extends the school day. Such $8,865.00 amount shall be increased for the succeeding years of the 
Agreement as follows: 2000-2001 - $9,131.00; 2001-2002 - $9,405.00; 2002-2003 - $9,697.00; 
2003-2004 - $9,988; 2004-2005 - $1 0,288. 
9. Effective July 1,1989, home-based guidance teachers who work with Middle School 
students shall be paid a stipend of $1,000, for a maximum of 72 sessions. 
C. Amroval of Courses for Salary Credit 
Teachers may receive salary credit for completed graduate and inservice study provided such 
study meets the approval of the Lawrence Teachers' AssociatiodSuperintendent's Professional 
Activity Committee (hereinafter referred to as LSPAC). 
1. Consideration will be given to the following areas of study: 
a) Graduate courses required for permanent certification in the teacher's area of 
assignment or subject field as part of a planned program of directed study. 
b) Graduate courses in the teacher's area of assignment or subject field as part of a 
planned higher degree program. 
c) Graduate courses in the teacher's area of assignment or subject field. 
d) Other courses or inservice study, designed to improve the individual's value to 
the District. 
e) Effective July 1,198 1, graduate courses in adminis~atiodsupervision as part of 
a planned certificated program. 
2. Courses taken for residence, attendance or audit credit only will not be approved. 
3. All approved graduate courses or inservice study will be given full credit toward 
salary if taken in point of time after the awarding of the highest degree claimed by the teacher. 
4. To be eligible for salary credit, teachers must secure written approval in advance fiom 
the LSPAC on a form provided by the District. 
5 .  The following regulations apply to courses approved for transfer to a higher salary 
classification: 
a) Graduate courses given by a recognized institution of higher learning will 
receive the credits or semester hours awarded by the university upon the successful completion of 
each course. There is no limit tc the number of such courses that may be credited for transfer to a 
higher salary classification. (See 5-e for exception). 
b) Graduate level courses given through State and Federal grants such as 
N.D.E.A institutes, N.S.F. grants and State scholarship courses at New York universities will receive 
credit as assigned in semester hour equivalencies by the institution offering the program upon the 
successll completion of each course. There is no limit to the number of such courses that may be 
credited for transfer to a higher salary classification. 
c) Inservice courses offered or required by the District will be given the credit 
assigned by the District upon successful completion of each course. There is no limit to the number 
of such courses that may be credited for transfer to a higher salary classification. 
d) Inservice courses, not District sponsored, related to teachers' grade level and 
subject matter responsibilities will receive the credit assigned by the District as it approves each such 
course in advance, upon the successful completion of that course. Effective July 1, 1976, a 
maximum of six (6) credit hours of inservice study will be approved for every fifteen (15) credit 
hours of study. 
e) University or other courses involving travel away from the university will be 
given credit as assigned by the university or as assigned by the LSPAC when it approves non- 
university courses, upon successful completion of each course. A maximum of six (6) points of 
credit which is so earned may be applied toward higher salary classifications. 
f) Self-directed inservice. No more than ten self-directed inservice activities will 
be approved in the course of any school year. The maximum number of credits to be awarded for 
any such program shall be limited to three credit hours per school year. 
1. Application times: October 15 and February 1. February 1 will apply if and 
only if hourdcredits remain. 
2. A proposal will be submitted to the LSPAC which will include the 
following information: 
a. purposdtopic of self study. 
b. faculty member(s) involved. 
c. Description of activity(ies) or study to meet the purpose. (For example, list 
of books or articles to be read, number of hours for discussion by group participants, Audio-visual 
materials to be created, creation of realia, etc.) 
d. Number of sessions/credits for this project. (To be in accordance with 
contract definition of sessions and credits.) 
e. Projected date of completion. 
f. Written approval, rejection or request for modification by the LSPAC will 
be within 15 school days. 
g. A rejection may be appealed, or a proposed modification may be re- 
submitted, to the LSPAC. In any event, the decision of the LSPAC will be final. 
h. A list of the projects approved will be compiled by the LSPAC and posted 
in each school. 
i. At the time of completion, an "accountability documentn will be submitted 
to the LSPAC. These mayinclude an annotated bibliography, an outline of the subject matter, lesson 
plans, a videotape, a video of class, a paper or the like. 
j. Within 20 school days after submission of the completed projects, the 
LSPAC will, in writing, communicate to the participants its approval of the project's completion. If 
the project has not been completed to the satisfaction of the LSPAC in keeping with the original 
proposal, the participant(s) will be notified, in writing, on what will be required to gain approval. 
k. The final approval will be sent to the participant(s) and the Assistant 
Superintendent for Curriculum and Instruction so that the teacher(s) will receive inservice credit 
towards salary. 
6 .  The following procedures will be used for granting inservice and graduate course 
approval for salary credit: 
a) Request for approval: 
Inservicdgraduate courses required or given by the District will cany that 
salary credit which is deemed appropriate by the LSPAC at the outset of each course. 
Inservicdgraduate courses offwed in or out of the school district by any organization or school 
district shall be presented on the form, "Course Approval Request Form", to the LSPAC. All 
requests are subject to the approval of the LSPAC. 
The LSPAC will determine the amount of credit to be awarded for each 
course and the specific individual or group of professional staff members who may be eligible to 
receive salary credit for the course. The credit allowance for district-sponsored or approved 
inservice courses will generally be on the basis of two credits for fifteen two-hour sessions. Credit 
for salary purposes shall be held in abeyance until the equivalent of fifteen two-hour sessions are 
accumulated; two points of inservice credit will then be granted. 
Completed forms are to be submitted to the LSPAC for review at least five 
days prior to the commencement of the course, unless waived by the LSPAC for good cause shown, 
and approval shall be granted or denied by the LSPAC within five days thereafter. To be eligible for 
salary credit, approval for each course must be obtained from the LSPAC in advance and prior to 
course registration. 
7. A joint LTA-Superintendent's Professional Activities Committee shall be established 
which shall be empowered to: review and approve or deny requests for graduate courses established 
and inservice in accordance with contractual guidelines. This committee's charge supersedes existing 
language and approvals and shall reach decisions via consensus. 
D. Transfer to Higher Salarv Classification 
1. Candidates for transfer to a higher salary classification are responsible for filing 
application on a "Request for Salary Change Form" which is available in the Principal's Office of all 
District schools. Lateral movement to a higher salary classification shall be limited to a single or 
double lane change (e.g. MA + 30 to MA + 60) not less than twenty-four (24) months after the 
effective date of the last lane change for such unit member. The following are exceptions to the 
limitations contained hereinabove: 
a. The five teacher grievants under American Arbitration Association Case # 13 
390 01516 00 shall be permitted to advance laterally to a higher salary 
classification once during the term of this Agreement pursuant to the terms of 
the predecessor Agreement. Thereafter, movement to a higher salary 
classification by the said teacher grievants shall be in accordance with the 
limitations of Section D. 1; and 
b. Teachers who obtain a Doctoral degree shall not be subject to the limitations 
of Section D. 1. 
2. Candidates for transfer to a higher salary classification are responsible for furnishing the 
Central Office with proof of satisfactory completion of approved courses or degrees. Only official 
college or university transcripts shall be accepted by the Central Office as proof of completion. 
3. Salary adjustments will be made effective on September 1 or February 1 for course work 
completed prior to such date, provided the Personnel Ofice has all transcripts and other pertinent 
evidence on file by November 15 or April 1. 
E. Individual Teacher Records 
The Personnel Office will maintain all teacher records relating to study and salary 
classifications. Requests for approval will be submitted to the Cuniculum Office. Proof of work 
completed is to be submitted to the Personnel Office. 
(1) Ten-month staff members will receive salary checks twenty (20) times each year fiom the 
month of September through the month of June. In most cases, checks will be issued on the 15th and 
30th of each month. When variations in this schedule are necessary, staff members will be informed 
by an annual schedule of pay days to be prepared and issued to each staff member in September. 
(2) As an alternative, staff members may elect a twenty-four (24) salary payment schedule. In 
such event, salary shall be pro-rated for the twenty-four (24) checks, twenty (20) of which shall be 
paid as in (1) above and the final four (4) checks shall be paid when the final payment in (1) is made 
to staff members. 
(3) Selection of payment schedule may only be made by a staff member between July 1 
through August 1 of each year by written notification to the Personnel Office. In the absence of such 
written notification, staff members shall be paid on the twenty (20) payment plan. Newly hired staff 
members shall select the method of payment at the time of hire. 
G. Extra Com~ensation Schedule 
1. Effective July 1, 1999, extra compensation will be paid in accordance with the salaries 
listed in Appendices B and C. The salaries are based on the increase in each year of the Agreement 
as follows: 
a. 1999-2000 - 2.9% 
b. 2000-2001 - 3% 
C. 2001 -2002 - 3% 
d. 2002-2003 - 3.1 % 
e. 2003-2004 - 3% 
f. 2004-2005 - 3% 
2. Extra compensation shall not be paid to a teacher after the teacher ceases to serve in 
hisher extra-curricular or co-curricular activity due to long-term absence. For purposes of this 
provision, the term "long-term absence" is defined as an absence where another teacher is hired to 
take the first teacher's place. 
3. There shall be a joint LTADistrict Committee to study and review the extra 
compensation schedule. The committee will be responsible for developing a formula to govern 
payment of extra compensation activities, consistent with the allocation of funds described in Section 
G 1. 
4. The District shall determine those activities which are to be school-sponsored and may 
add or subtract from the category of such activities. 
5 .  There shall be a joint LTA-District study committee with equal representation of the 
parties designated by mutual agreement of the LTA and the District to review and recommend 
changes in the extra compensation categories, assignments and stipends to the Board of Education. 
Majority recommendations of the committee shall be non-binding and subject to a reopening of 
collective bargaining for the purpose of negotiating the recommended changes only. This 
subparagraph shall not affect the District's prerogatives under subparagraph 4 above. 
H. Newly Hired Teachers 
1. All newly hired teachers shall participate in the half-day orientation program offered by 
the District. All newly hired teachers, who participate in additional training days offered by the 
District prior to the opening of school, shall receive $60 per day for up to four full days. 
2. Probationary teachers hired after completion of the summer orientation program but 
before June 30th of the following school year shall participate in the next following orientation and 
shall receive compensation at the rate of $60.00 per day for up to four full days. 
I. Part-Time Teachers 
Part time teachers working less than 0.5 Full Time Equivalent shall move one step on the 
salary schedule for every two years of service. 
Part time teachers working 0.5 Full Time Equivalent or more shall move one step on the 
salary schedule for every year of service. 
ARTICLE IV - TEACHER BENEFITS 
A. Retirement Incentive PlanRavrnent for Unused Sick Leave 
1. If a retiring teacher suffered a long-term illness or disability that required an absence of 50 
or more consecutive workdays during the two years of service preceding the date of retirement, he or 
she may elect a payment of $7,500 in lieu of the payment that would be made pursuant to the 
terminal leave pay provision. 
2. Maximum Benefit - $9,000 
A teacher who has not elected the terminal leave pay (Article III A.9) shall, upon 
retirement from the New York State Teachers' Retirement System, be eligible for payment for 
accumulated sick leave at the rate of $30 per day for each day of sick leave accumulated up to a 
maximum of 300 days. Teachers will be credited with accumulated leave earned beyond 200 days 
retroactive to July 1, 1976. 
B. Dental Insurance 
1. The group dental program, or its equivalent, available as of June 30,1988, will continue to 
be made available to full-time unit members, subject to regulations and conditions as established by 
the plan, provided, however, that the "calendar year maximum benefit" limit shall be $2,000. The 
orthodontic limit will be $1,500. 
2. The District will pay 85% of the cost for the individual plan and 85% of the cost for the 
family plan. 
C. Life Insurance 
The current group life insurance program, or its equivalent, in the amount of $12,500 term 
coverage will be made available to full-time unit members on an individual basis, subject to 
regulations and conditions established by the insurance carrier. The District will pay 100% of the 
premium cost for the plan. 
D. Health Insurance 
1. The cment group health insurance program, or its equivalent, will be made available to 
unit members, subject to regulations and conditions established by the insurance carrier. 
2. In the 1999-2000,2000-2001,2001-2002,2002-2003, 2003-2004 and 2004-2005 school 
years, the District will pay 85% of the premium cost for the statewide individual plan and 85% of the 
premium cost for the statewide family plan. 
3. Members of the unit who withdraw fiom the District's health insurance plan during the 
life of the Agreement because of alternative comparable coverage shall receive $2,000 if they were 
covered by the family plan and $800 if they were receiving individual coverage, provided they 
remain uncovered under such plan for the period of January 1 through December 3 1. 
Such payment shall be made at the end of the twelve month calendar year. Nothing herein 
shall preclude a member from re-entering the plan within the twelve (1 2) month period; provided, 
however, that in the case of a member who reenters within the twelve (12) month period re-entry 
shall be subject to insurance carrier rules and Internal Revenue Code Section 125 governing cafeteria 
plans. In such a case, no payment shall be made. 
4. Members who have withdrawn from the health insurance plan and receive the bonus may 
apply for re-entry effective January 1 of any year by notifying the Personnel Of'fice no later than July 
15 of the previous year and by filing re-entry papers no later than September 1 so the waiting period 
will be completed by January 1, provided that such member may only re-enter the plan if he or she is 
no longer covered by alternate comparable coverage. 
E. Optical Insurance 
The current optical insurance plan, or its equivalent, will be made available to unit members. 
The District will contribute $30 per participant and the Association will contribute $15 per 
participant to the cost of such program on a self-insured basis. 
F. Tax-Sheltered Annuitv P r o m  
Members of the professional staff will be eligible to join a tax-sheltered annuity program in 
the Lawrence Public Schools. The Board will authorize annuities for staff members in accordance 
with provisions of Section 403(B) of the Internal Revenue Code of 1954 as amended. Applications 
from staff members for agreement with the School District for reductions in contract salary will be 
submitted to and approvd by the Assistant Superintendent for Business. Such agreement will 
specify the reductions in contract salary desired by the individual staff member, the amount of such 
reduction to be remitted to the company specified by the employee for the purpose of purchasing a 
nonforfeitable annuity or annuity account qualifying for the purpose of Section 403(B). Any 
company wishing to participate in the program must be licensed in the State of New York, sign a 
hold-harmless agreement provided by the Board of Education, have a minimum of twelve 
applications ftom members of the unit (approved by the company and accepted by the employee) and 
agree to provide a master monthly billing to the School District. 
Any individual joining an annuity plan must commit herhimself to membership in that plan 
for no less than one calendar year. An employee who elects to discontinue contributions to a Tax- 
Sheltered Annuity Program will not be permitted to enter (reenter) a plan until January 1 of any year. 
The District will only accept changes in carrier or contribution rate effective for September 1 or 
January 1 of each year. Contributions to the Tax Sheltered Annuity shall be made twice each month. 
The District shall pennit exercise of both 'catchup" or "year of separation h m  servicen 
elections, as  defined by Internal Revenue Service regulations, for employees who can substantiate 
their eligibility. 
G. Section 125 Benefits 
A full range IRC Section 125 plan shall be made available on a voluntary basis effective 
January 1,1993. 
ARTICLE V - TEACHER ABSENCE WITHOUT LOSS OF PAY 
As of July 1,1968, each full-time teacher shall be credited during each year of active service 
to the District, with fifteen (1 5) days absence with full salary for the purposes set forth below, subject 
to the rules and regulations as stated. Teachers new to the District will receive 1 -1/2 days per month 
during the first year of service. The fifteen (1 5) days per year may be accumulated, if not used, to a 
maximum of 200 days. During the time teachers are on leave of absence, maternity leaves, or other 
such leaves, there shall be no accumulation or entitlement to such absence. All days of absence not 
covered in these regulations will result in a salary deduction at the rate of 1/200th of the teacher's 
annual salary for each day of unexcused absence. 
A. Personal Illness 
1 1. Personal Illness--up to a maximum number of accumulated days as needed. 
2. When a teacher is absent due to illness for more than five (5) consecutive school days, or 
if there is a recurring illness, then the District may require a statement, affidavit or certificate in 
respect to such illness and/or an examination by an independent physician. The District shall notify a 
teacher after three consecutive school days if such a statement, affidavit or certificate shall be 
required if the absence continues. 
! B. Illness or Death in Family 
1. Serious illness in the immediate family where personal care by the teacher is required, or 
death in the immediate family -- up to fifteen (1 5) days in any single school year. Immediate family 
shall be defined as spouse, children, sibling, parents or parents-in-law. For bereavement purposes 
only, "immediate family" shall also include the teacher's grandparents and domestic partner, if any. 
2. When a teacher is absent due to serious illness in the immediate family for more than ten 
(10) consecutive days, or if there is a recurring illness, then the District may require a statement, 
affidavit or certificate in respect to such illness. 
( C. Personal Obli~ations 
1. Days of absence of a personal nature to meet obligations which cannot be met at times 
(other than during a school day -- up to three (3) days per school year. 
1 2. Days of a "personal naturen are for personal business and for personal obligations such as: 
a) Legal matters including house closings, income tax hearings, adoption 
proceedings, court appearances, probating wills and the like. 
b) Ceremonies such as  family weddings, graduations and religious exercises. 
c) Moving. 
d) Emergency family accidents, doctor or hospital visits. 
e) Funerals of relatives other than immediate family. 
f) Religious holidays. A teacher must notify the principal of hisher school, in 
writing, no later than September 15, of all the religious holidays he/she plans to observe during the 
school year. 
Days of a personal nature may not be used for purposes of involvement in 
community affairs, for social causes or the like. 
3. For any personal leave, a request must be filed with the building principal at least three 
(3) working days in advance on a form provided by the District. This notice may be waived in the 
event of an emergency at the discretion of the Superintendent. 
4. In filing the District request form for personal leave, the unit member need only state the 
category of the personal business or personal obligation, such as  "legal", "ceremonial", "moving", 
"emergency medical", "fimeral", "religious". 
a) When personal leave is requested for a day or days immediately preceding or 
following school holidays or vacations involving fewer than four (4) calendar days, approval will be 
granted if the purpose of the personal leave is consistent with the reasons set forth under Article V- 
C.2. above. 
b) When personal leave is requested for a day or days during the three (3) day period 
preceding or following school holidays or vacations involving four (4) or more calendar days or the 
summer vacation, principals or the immediate supervisor may not approve any request for personal 
leave. All such requests shall be reviewed by the teacher's immediate supervisor and the 
Superintendent, with approval granted only at the discretion 'of the Superintendent of Schools. 
1. Teachers required to serve jury duty shall be paid full salary without deduction from 
accumulated leave during the period of such service. 
E. Additional Protection 
1. In case of a tenured teacher using all accumulated days of leave and still being out with 
long-term illness or disability, the teacher shall be entitled to receive the difference between hisher 
pay and the rate established by the District for substitute teachers up to a cumulative total of 90 days 
during the life of this Agreement. To be eligible for this protection, the teacher will be required to 
submit evidence of long-term illness or disability from hidher physician. 
F. Attendance Bonus 
Any full-time teacher who has no absences due to illness or personal obligations for an entire 
school year shall be paid a bonus of $600 at the end of the school year. Any such teacher who has 
only one such absence shall be paid a bonus of $450 and any such teacher who has only two such 
absences shall be paid a bonus of $400. 
ARTICLE VI - PHYSICAL EXAMINATIONS 
A. Reuuirements 
For the protection of the individual teacher, the Association, the students and community in 
the operation of these regulations and in accordance with the recommendations of the State 
Department of Education: 
1. Each teacher shall receive a complete physical examination, including a lung x-ray, and 
submit the results of such examination to the Superintendent of Schools on a form provided by the 
school at the following times: 
a) Prior to the first day of teaching. 
b) 120 days prior to tenure eligibility date. 
2. A teacher may be required to receive a Tine test every two years and submit the results to 
the Superintendent of Schools. 
3. In the event that a teacher does not desire to have the physical examination refemed to in 
A-1 above performed by hisher family physician, the examination will be performed by a school 
physician at District expense. 
4. In accordance with State Education Law, and notwithstanding the above, the 
Superintendent may require an examination of an employee by a school physician or an independent 
physician. An employee may have his/her personal physician present during any required 
examination by the school district physician. 
5 .  A written appeal may be made to the Superintendent of Schools, through building 
principals, for some exception to the above regulations. 
ARTICLE VII - LEAVES OF ABSENCE 
A. Sabbatical Leave 
During the life of this Agreement, a moratorium will be placed on the granting of sabbatical 
leaves. 
B. Temporary Leaves of Absence 
Any tenured teacher may make a written request for a leave of absence without pay for a 
period of time not to exceed one year. Such leaves may be granted when there are special personal 
situations which fully involve the teacher, but are not permanent in nature, or where special 
conditions or opportunities require specific time arrangements by the teacher. All applications are 
subject to the approval of the Superintendent and the Board of Education. All requests for a leave of 
absence shall be submitted not later than ninety (90) days prior to the commencement date of such 
leave. In the event of an emergency situation, this prior notice requirement may be waived by the 
Superintendent. The commencement and expiration date of any approved leave of absence shall be 
fixed by the Board of Education. 
Any individual on leave will be responsible for the full payment of premiums or other 
obligations for fiinge benefits to which he/she is entitled. He/she is not entitled to retirement credit, 
nor is he/she eligible for coverage under the District's insurance benefit programs except for health 
insurance, which he/she may continue by paying the full premium himself. The provisions of the 
"Teacher Absence Without Loss of Pay" do not apply to any staff member while on leave of absence 
without pay. Not later than ninety (90) days prior to the expiration date of a leave of absence, the 
teacher shall submit a letter to the Superintendent's Office indicating hisher intention to return or 
announcing hisher resignation as  a teacher. 
C. Child Care Leave 
As an alternative to use of sick leave, upon written request submitted at least ninety (90) days 
before such leave would commence, teachers will be granted a leave of absence, without pay, not to 
exceed two (2) years duration, for the care of a newly-born infant or adopted child. The time on 
leave shall not apply to any longevity career increment calculations, nor shall the teacher be entitled 
to retirement credit during the time on leave. 
Such leave shall be without pay or other employee benefits, except that teachers may, at their 
own cost and expense, continue as enrolled members of the District's health insurance plan. Such 
leave shall terminate at the beginning of the school year, provided, however, that if a teacher desires 
to return from a child care leave before such leave is scheduled to terminate, the teacher may make 
such request in writing to the Superintendent of Schools, provided such request is submitted no later 
than March 1 of the school year immediately prior to the beginning of the school year when such 
leave was scheduled to terminate. All requests for early return are subject to approval by the Board 
of Education, upon the recommendation of the Superintendent of Schools. 
A. Policv 
Professional staff members will be assigned duties and responsibilities by the building 
principal with the approval of the Superintendent of Schools. Such responsibilities and duties shall 
reflect the recognition of the teacher as a professional person, the educational safety and welfare 
requirements of the students of the District, and the requirements of the State Education Department 
and the Education Law. 
Teachers will be responsible for meeting the duties and obligations described in this article, 
including those which require the teacher to remain in the building beyond the time of the pupils' 
normal school day. Within' this framework and once their obligations have been met, middle school 
and high school teachers shall be fiee to leave school after seven hours and elementary teachers may 
leave school after six hours and fifty minutes; the last ten minutes ofwhich, in each case, will not be 
used for assigned instruction or for non-teaching duty assignments. Notwithstanding the foregoing, 
teachers shall have the duty and obligation to provide twenty (20) hours of work-time in each school 
year in addition to all other requirements hereinabove, or hereinafter set forth in subparagraphs B 
through D of this Article VIII. The additional twenty (20) hours shall be divided as follows and shall 
not be the subject of any additional compensation or in-service credit for any purpose : 
1. Ten (10) hours of student contact time to be implemented at times and in a manner 
determined by the Superintendent and with the following guidelines: 
(i) Scheduled with at least two (2) weeks notice; 
' (ii) Not to exceed one (1) hour in duration; 
(iii) Contiguous with the teacher's work day; 
(iv) Scheduled on Mondays or Thursdays 
(v) Attempt is made to accommodate the teacher's needs in scheduling; 
(vi) Provisions i-v above can be waived by mutual agreement between the teacher 
and administrator. 
2. Ten (lo) hours of professional time to be assigned by the Superintendent as follows: 
(i) Four (4) hours for attendance at CSTICSE meetings in accordance with a 
schedule and notification procedure determined by the Superintendent and the 
LTA President in accordance with the following schedule and notification 
procedures; 
(a) CSTICSE meetings shall be scheduled on two (2) weeks notice; 
(ii) 
(b) - The duration of any teacher's obligation to attend shall not exceed 
one hour at any single meeting; 
(c) The hours of attendance required shall be contiguous with the 
teacher's work day; 
(d) CSTICSE meetings held pursuant to this subparagraph shall be . 
scheduled on Mondays and Thursdays only, 
(e) Whenever feasible, the District shall attempt to accommodate the 
teachers needs in scheduling; 
(f) Provisions a-e above can be waived by mutual agreement between the 
teacher and administrator; and 
Six (6) hours for other pmfessional activities fiom the following list: 
(a) Inthediscretionoftheteacher: 
1. Review of Reading or math portfolios - with other teachers, 
parents, or supervisors; 
2. . Attendance at after-school, evening and weekend meetings - 
for example, PTA meetings; 
3. Participation in extended weekend, afternoon or overnight 
field trips; 
4. Preparation for special events - e.g. art, music performances, 
presentations and exhibitions; 
5. Providing extra help to students not elsewhere provided for 
herein; 
6. Attendance at in-service comes for personnel at MA 90; 
@) At District request: 
1. Translation of school materials into a second language; 
2. Participation on building or District committees; 
3. Writing grants; 
4. Reviewing curriculum materials; 
(c) By mutual agreement of the Superintendent and the LTA President: 
1. Participation on interview committees; 
2. Any other activity. 
Part time teachers covered under Article IX B8 shall have the duty and obligation to provide 
the additional hours of work-time referred to hereinabove on a pro-rated basis without additional 
compensation. 
B. Non-teachine; Duties 
The principal will be responsible to see that all of the most desirable and least desirable 
assignments are rotated in a fair and equitable manner among all of the members of the staff in 
accordance with the following guidelines: 
1. Non-teaching duty assignments shall be rotated among all teachers. 
2. Any middle school and high school teachers assigned to six (6) instructional periods (in 
the case of science teachers, to more than an average of five (5) periods per day over a 6-day cycle) 
shall not be assigned a duty period on the day(s) of the 6th teaching period assignment. Such 
teachers shall be compensated according to Article m(B)(7). Any other exclusions from duty 
periods shall require the mutual agreement of the District and the Association. Time made available 
through relief from non-teaching duties is to be used for job-related activities of a professional 
nature. 
3. Except in emergency conditions, non-teaching duties related to the supervision of children 
shall be limited to those currently in effect and the following: 
a. Study hall supervision 
b. Homeroom supervision 
c. Supervision of out-of-school activities such as a class play, a gym show or 
a concert where there is no admission charge or hd-raising 
d. Bus supervision 
e. Supervision of aides on cafeteria, playground or inclement weather duty 
f. Hallway and door supervision 
g. Detention supervision 
h. Auditorium supervision 
4. In the middle school, the District shall have the option to substitute a team preparation 
period for any non-teaching duty assignments. 
C. Professional Obligations 
Professional obligations to meet in order to keep up with content, technological, sociological 
and methodological changes and new materials and to hlfill public relations needs include the 
following: 
1. Teachers will keep each Tuesday afternoon open for meetings as required. Such 
meetings will end no later than one and one half (1.5) hours after the end of the regular school day. 
Tuesday meetings may include faculty meetings, departmental meetings, grade level meetings, 
meetings of committees for textbook selection, meetings for curriculum discussion, andfor other 
meeting purposes required by the Superintendent. 
The following schedule will be used to make the most effective use of Tuesdays for 
meetings: 
a) Normally, principals' facultymeetings will be held on the first Tuesday of each month 
in every month possible. Faculty meetings shall not be unduly prolonged. 
b) Building and District Advisory Councils for the teachers' unit may be held on the 
second Tuesday of each month, except those taken for principals' meetings above. 
c) Departmental meetings and grade level meetings within buildings, between buildings 
or District-wide, may be held on the third Tuesday of each month, except when the day has been 
taken for a faculty meeting as indicated above. 
d) Curriculum Committees, Textbook Selection Committees and other kinds of group 
meetings may be held on the fourth Tuesday of each month. Additional and/or other meetings 
required by the Superintendent for any purpose may be held on the fourth Tuesday of each month 
except in a month where a fourth Tuesday is determined to be impractical by the Superintendent and 
a fifth Tuesday occurs in such month. In such event, the additional and/or other meetings required 
by the Superintendent may be held on the fifth Tuesday as a substitute for the fourth Tuesday 
meeting. 
When groups have exhausted all of the Tuesday possibilities, they will then have to 
utilize other days of the week for meeting purposes. Since the Association holds its meetings on 
Wednesday afternoons, all other groups will make every effort to avoid scheduling meetings that 
would conflict with Association meetings. The above schedule does not preclude opening and 
closing school year principals' meetings and the scheduling of other principals' meetings that may be 
necessary due to emergency conditions. In no event shall there be more than 4 required meetings per 
month. For meetings conflicting with Tuesdays, the alternative day shall be scheduled on Thursdays. 
Notice of such alternative meeting schedules shall be given no later than the commencement of each 
'semester'. No 'meeting entity' shall be scheduled on an alternative Thursday for two consecutive 
semesters. 
2. a) Participation in education improvement efforts of the District as required. 
This includes participation in inservice programs of the Board of Education, although such 
participation will be limited to one required inservice program only when this is a necessary part of a 
building-wide, department-wide, or District-wide educational change or development. 
b) In addition, any teacher who, in the previous school year, did not participate in 
an inservice course (sponsored or not sponsored by the District, including the Summer Institute) a 
graduate level course, a teacher training course sponsored by NYSUT, or a course sponsored by 
BOCES, may be required to attend one District inservice course in the following school year. Such 
course(s) shall be offered on a weekday other than Friday and shall not exceed four sessions. Each 
session shall not exceed two hours and for high school teachers shall commence not later than 30 
minutes after the end of the high school teacher day. 
3. Participation in tryout programs, innovative programs or experimental programs in 
the District. 
4. Supervision of student teachers or teaching interns - no more than one at any given 
time without teacher agreement and each candidate to be interviewed and accepted by the teacher 
and principal. Also, supervision of and coordination with substitute teachers and home teachers, 
preparation of assignments and materials for children out sick, etc. 
5.  Supervision of teacher aides and volunteers in connection with the instructional 
program. 
6.  Assist in the development of good parent-teacher relations - (Back to School Nights). 
Elementarv Schools - There shall be a maximum of two nights for parent-teacher conferences 
or "open school nightn activities, and a maximum of four half days for parent-teacher conferences 
for elementary teachers. In addition, there will be one additional back to school night for fall 
orientation not to exceed two hours. Topics shall be determined by consensus with the principals. 
Middle Schools - There shall be a maximum of two nights for parent-teacher conferences or 
"open school nightn activities. Effective July 1, 1992, there shall be one additional back to school 
night for grades 6 to 8 to focus on specific department topics. Each department will prepare two 
workshop sessions. Such topics shall be determined by consensus with the principal and Curriculum 
Director(where applicable). 
High Schools - There shall be a maximum of two nights for parent-teacher conferences or 
"open school night" activities. Effective October 1, 1995, the first two high school parent-teacher 
nights shall be two (2) hours and fifteen (1 5) minutes in duration. There will be one additional back 
to school night for grades 9- 12 to focus on specific department topics which shall be two (2) hours in 
duration. Each department will prepare two workshop sessions. Such topics shall be determined by 
consensus with the principal and Curriculum Director(where applicable). 
7. Participation in meetings with parent and community representatives to discuss school 
- and child - related problems. 
8. Implementation of District policies and regulations. 
D. Remonsibilities to Children 
Teacher responsibilities to children shall include the following: 
1. Evaluation of students - report cards and other records. 
2. Parent conferences as required by the grade level pattern or by student performance. 
3. Provision of individual student help as deemed necessary by the principal and the teacher. 
Such help might be rernednl or developmental, makeup for work missed during absence or special 
assistance required by a specific student handicap. Teachers will announce to students the extra help 
schedule that will take place beyond the normal school day. 
4. Supervision of student clubs. Such assignments shall, as far as possible, be made by the 
principal with the agreement of the teacher and based upon the teacher's particular interests and 
strengths. 
5. Assisting in the preparation of a play as part of an in-school assembly program. 
6. Planning and taking field trips with classes. 
7. Attendance accounting. 
Pay for chaperoning on overnight trips (approved in writing by the Superintendent) shall be 
$50 per night. Such chaperoning duties shall continue to be voluntary. The activity advisor(s) paid 
for said activities on the extra compensation schedule shall not receive chaperoning pay. 
ARTICLE IX - TEACHER ASSIGNMENTS AND SCHEDULES 
A. Pmaration Time 
1. All middle school and high school teachers shall be scheduled for five periods of 
preparation time each week, during which they shall not be assigned to other duties, where feasible. 
2. At pre-K through 5 schools within limits set by available personnel, programs and 
facilities, each teacher will be assigned one period of preparation time each day, where feasible. 
B. Professional Periods 
1. In school(s) in which there is a nine period day, the ninth period shall be designated as a 
professional period, consisting of one non-interrupted period equal in length of time to a regular 
teaching period. The professional period will be used for the following activities by all teachers: 
a) curriculum involvement, including the discussion of curriculum-related matters and 
curriculum coordination, but not including written curriculum work of the type for which 
compensation is paid under this Agreement; 
b) service on committees, including departmental, school or District committees, with 
each teacher not required to serve on more than one committee per year; and 
c) teacher training, including voluntary peer coaching and classroom intervisitations. 
d) effective September 1, 1996, only teachers in the high school will devote one (1) 
professional period per week to work with an "at risk" student. The implementation of this program 
will be discussed between the District and the Association during the 1995-96 school year. 
2. Preparation periods may be used in lieu of professional periods for the purpose of 
accomplishing 1 a), b) or c) above, provided that prior permission has been secured h m  the building 
principal or histher designee. 
3. Professional periods to be used for the purposes of accomplishing 1 a), b) or c) above 
shall be scheduled with at least three days' notice, unless there is an emergency which prevents 
timely notification. 
4. No more than 90 professional periods per school-year may be used for the purpose of 
accomplishing 1 a), b) or c) above. For the remainder of the professional periods available, teachers 
will work on the accomplishment of one of the following professional responsibilities in their 
discretion: 
a) individual student and parent conferences, 
b) extra help for students, 
c) counseling of students, 
d) attendance at workshops or conferences regarding students, 
e) testing and evaluation of students, 
f) team meetings regarding students, and 
g) consultations with support staff regarding individual students. 
5 .  Teachers assigned to teach a sixth period pursuant to ARTICLE III.B.7 shall not be 
assigned a professional period. 
6. Connruence Periods. For grades 1 through 5. Regular classroom teachers shall be 
scheduled for one period of congruence per week. In addition, the District and the LTA recognize 
the importance and the need to provide additional opportunities to maximize congruence. To the 
extent feasible, each building principal shall be directed to explore opportunities to meet this goal. 
7. a. Special Subiect Teachers. Special subject teachers in the Elementary 
Schools shall be assigned a minimum of 27 t&hing periods per week. Three 
additional periods per week shall be for purposes chosen by the Superintendent in his sole 
discretion. Any additional period not so assigned shall be a teaching period. This section 
shall not apply to speech teachers covered under Section C. 5 .  of this Article. 
b. Coordinators Coordinator positions shall be rotated to other teachers in the 
unit selected by the District after completion of two years of service; except 
that the District shall have the prerogative of shortening the length of service 
of any Coordinator selected in its sole discretion. The two year time period 
shall be measured from July 1, 1999, except in those cases where the 
Coordinator was first appointed after such date, in which case it shall be 
measured h m  the date of appointment. Ifthe two-year time period should 
end during the school year, the District shall have the option of continuing the 
appointment to the end of the school year. The stipend for such positions 
shall be the stipend in Appendix B,IV - Other Activities E, I. 
c. Com~uter Coordinators. Computer Coordinator positions shall not be 
rotated to other teachers in the unit, except in the sole discretion of the 
District. Computer Coordinators shall be relieved of two (2) teaching periods 
per day for the purposes of assisting in implementation of computer 
instruction and maintenance of the District's computer technology. A 
preparation period shall be maintained each day for the Computer 
Coordinators. The stipend for such positions shall be the stipend in 
Appendix B, IV - Other Activities, E, I. 
d. Teacher Assistants to Dean Teacher Assistants to the Dean shall be rotated 
to other teachers in the unit selected by the District: (i) after completion of 
four (4) years of service in the High School; and (ii) after three (3) years of 
service in the Middle School; except that the District shall have the 
prerogative of shortening the length of service of any Teacher Assistant to the 
Dean in its sole discretion. The respective time periods shall run concurrently 
with the thee (3) year Middle School student experience and with the four 
(4) year High School student experience. Teacher Assistants to the Dean 
shall be responsible for assisting with all matters concerning student 
discipline and shall work onehalf ('A) hour before or after the conclusion of 
the normal school day. A preparation period shall be maintained each day for 
Assistants to the Dean. Any requirements for rotation hereinabove stated may 
be waived by the parties to this Agreement based upon staffing requirements 
and/or to prevent the excessing of staff. Teachers assigned to this position 
shall be released fiom two (2) teaching periods, hall duty and the professional 
period. The stipend for such positions shall be the stipend in Appendix C, 11, 
Miscellaneous Activities. 
e. Assistant Dean for Attendance. The positions of Assistant Dean for 
Attendance shall not be rotated to other teachers in the unit, except in the sole 
discretion of the District. The responsibilities of this position shall be to 
implement and enforce the District's attendance policy. All other terns of 
employment applicable to Teacher Assistants to Dean specified hereinabove 
in 7d and in the Extra Compensation Schedule shall apply to these positions. 
The stipend for such positions shall be the stipend in Appendix B, IVY Other 
Activities, E, 1. 
f. Lunch Room Su~ervisor. Lunch Room Supervisors shall be selected by the 
District tiom unit member volunteers and shall be rotated to other teachers in 
the unit annually. Lunch Room Supervisors in the High School shall be 
separately assigned to the Cafeteria or the Gymnasium. Lunch Room 
Supervisors are hereby released b m  the Hall Duty obligations elsewhere 
provided for herein. Lunch Room Supervisors shall receive the stipend 
provided for in the Extra Compensation Schedule. The stipend for such 
positions shall be the stipend in Appendix B, IV, Other Activities, E, 1. 
8. Part-time Teachers. The following are the definitions for part-time teachers: 
In all cases, the periods shall be continuous. The teacher may enterlleave school at 
the beginning/end of the schedule. 
a. 9/10 Teacher: 
Teaches five classes one semester and four classes the second semester. The schedule is the 
same as hll-time teachers with the exception that in the semester where the teacher teaches 
four classes, there will be no hall duty assigned. 
b. 8/10 Teacher: 
(MS) Teaches four classes. Teacher is scheduled for one preparation period, one lunch 
period and homeroom. 
(HS) Teaches four classes. Teacher is scheduled for one preparation period, one lunch 
period, and one professional period and homeroom. 
c. 7/10 Teacher: 
Teaches four classes semester one and three classes semester two. Also, one preparation 
period and one lunch period. 
d. 611 0 Teacher: 
Teaches three classes, one preparation period and lunch. In addition, one hall duty may be 
assigned. 
e. 5/10 Teacher: 
Teaches three classes semester one and two classes semester two. One preparation period 
and homeroom. In addition, one hall duty may be assigned. 
f. 4/ 1 0 Teacher: 
Teaches 2 classes, one preparation period and homeroom. In addition, one hall duty may be 
assigned. 
Teaches 2 classes semester one and 1 class semester two and homeroom. 
h. 2/10 Teacher: 
Will be subject to compensation at the dollar amount for six classes in the collective 
bargaining agreement unless the subject does not allow it. A 2/10 teacher will teach one 
class and homeroom. 
i. An elementary teacher who teaches half time will teach three periods and have 
one preparation period. 
C. Assiments and Teacher Schedules 
1. Principals will consult with each teacher in the Spring concerning hisher program 
preferences for the following school year as it relates to subject area and/or grade level. Prior to June 
15 of each school year, each teacher shall then be informed as to hidher tentative program for the 
following year. 
2. Teachers of elementary special subjects (art, music, physical education, library) whose 
teaching load exceeds 700 students shall be provided with assistance of one hour a day on a regular 
basis provided by a teacher aide or part-time teacher. 
3. A teacher shall not be assigned more than one period outside hisher area of certification 
without consultation with the Association. 
4. Teachers at the elementary school level shall be scheduled for a lunch period of not less 
than 45 minutes. Teachers at the Secondary School level shall be scheduled for a lunch period of not 
less than 40 minutes. Effective September 1, 1996, the elementary faculty lunch period shall be 
increased by five (5) minutes, to fifty (50) minutes per day. It is understood that the additional five 
minutes will come from "hall passing timen and not fiom instructional time. 
5. Speech teachers may be assigned for up to 30 teaching periods per week and six teaching 
periods per day; provided, however, that such teachers at the #4 school may be assigned for up to 35 
teaching periods per week and seven teaching periods per day, so long as the periods there remain 30 
minutes in length or shorter. In addition, speech teachers may be assigned testing/evaluation as 
necessary in lieu of teaching periods. To the extent that speech teachers are qualified for 
testinglevaluation as determined by the Superintendent, these assignments will be rotated fairly and 
equitably 'mong those staff. 
S ~ l i t  assimnents. Teachers assigned to two or more schools within a single work day shall 
be entitled to twenty five minutes travel time between buildings. When feasible, the building 
principal shall assign a reserved parking space for any teacher with a split assignment, who will 
arrive after the work day begins. 
ARTICLE X - TEACHER EVALUATION 
No Classroom Observation Report will be submitted to Central Administration or placed in a 
teacher's file without prior conference with the teacher. 
The New York State Annual Professional Performance Review Plan will be developed and 
revised according to the law. Collective Bargaining between the parties will be re-opened to 
negotiate the impact of any proposed changes to the procedures for supervision and evaluation 
affecting LTA members. 
ARTICLE XI - TEACHER PERSONNEL FILES 
Except for confidential pre-employment materials, no material which is derogatory to a 
teacher's conduct, service, character or personality will be placed in hisher official personnel file 
unless the teacher receives a copy of such material. The teacher will acknowledge receipt of such 
material within 48 hours by affixing h i s k  signature to the copy to be filed with the express 
understanding that such signature in no way indicates agreement with the contents thereof. Within 
seven school days, the teacher shall also have the right to submit a written answer to such material 
and hidher answer shall be sent to the Central Office and attached to the file copy. A teacher may 
receive or make a copy of any item in hidher personnel folder, exclusive of confidential material. 
ARTICLE XII - ATTENDANCE AT CONFERENCES 
AND RELATED PROFESSIONAL ACTIVITIES 
A. Conferences 
1. The Board of Education encourages the participation of school personnel in professional 
activities which will improve their service to the students of this District. Such participation 
includes attendance at professional conferences, professional conventions, workshops, visitations to 
other schools and contributions to the State Department of Education. 
Teacher participation and involvement in professional activities should: 
a) Acquaint staff members with new ideas, trends and research findings in their own 
fields and in education in general. 
b) Stimulate professional growth and develop and encourage creativity, innovation and 
experimentation in instruction. 
c) Encourage teachers to continue to find growth and satisfaction in service in the 
Lawrence Public Schools and to assist in attracting others to the District. 
The tenn, "conference", is used below to include all of the professional activities 
indicated. 
B. Auvortionrnent and Auplication 
1. Elementary school regular classroom teachers: F o u  teachers in each school may attend 
one conference per year. Application will be made on the school form in duplicate and submitted to 
the building principal. 
2. Middle school and high school classroom teachers: In each building, conference 
attendance will be extended each year to the equivalent of one person in each department with more 
than five members, and additional equivalent of one person for each department with more than ten 
members, including the department head. Each teacher will complete the school application form in 
duplicate and submit it to hisher department head who, if helshe approves, will submit it to the 
principal. 
3. Special subject teachers: Where there are fewer than five members in a secondary school 
department and in the case of elementary teachers of Physical Education, Music, Reading, Speech, 
Special Education, and Library, one member per year fiom each group on a District basis may attend 
one conference. The members of each group shall rotate such attendance and prepare a list 
indicating the individual and alternate for each year. This list would be given to the appropriate 
supervisor or director. The specific application will be made in duplicate on the school form by the 
individual to attend. Hdshe will submit the form to hisher supervisor or director, who, if he/she 
approves, will submit it to the principal to whom the individual applicant is primarily responsible. 
4. ' Special Service Personnel: The Attendance Department may have one member attend 
one conference per year. Each group should submit a list of attendees and alternates to the 
appropriate director or supervisor. The individual to go in each case will-then submit hisiher 
application on the school form in duplicate to hidher department head, if any, or to hidher director 
or supervisor. The director or supervisor will submit the recommendation, if he/she approves, to the 
building principal to whom the individual applicant is primarily responsible. 
C. Other (Requiring the same avvlication procedure as "B") 
1. If an individual is invited to serve as a prominent participant in a National or State 
conference, hdshe may be permitted to attend without affecting the number of persons who may go 
fiom hisher building as spelled out above, The Board may reimburse those expenses not covered by 
the inviting organizations in such cases. 
2. If an individual is invited to participate in any conference where all hisher expenses are 
paid for by the inviting organization, then such attendance may be approved over and above the 
number of teachers who may attend conferences in that building or department. In such cases, the 
Board of Education will pay for a substitute teacher. 
3. If the individual is required to attend a conference by the Board of Education or the 
administration, then hisher expenses will be filly reimbursed and will not affect the number of 
persons who may attend conferences from any building or department. 
D. Rules and Procedures 
1. Application forms must be submitted in advance, subject to the rules and regulations set 
forth by the District. All application forms reaching the final point in "B" and "Cn above will be 
forwarded to the Superintendent. All applications are subject to review and approval at the 
discretion of the Superintendent. If approved, the applicant will receive the attached instruction 
sheet and reimbursement claim form. 
2. Expenses incurred within the limitations set forth in the instruction sheet will be hlly 
reimbursable upon submission of the reimbursement form and the required supporting receipts. 
Individuals traveling by plane will have tickets secured and paid for in advance by the Business 
Office. 
Individuals will not be permitted to attend conferences more than 1,200 miles from the 
School District, except in special circumstances requiring special approval. 
E. Sharing Conference Results 
1. Upon returning fiom a conference, individuals are to prepare a report of conference 
activities. Such reports will be duplicated and distributed, as appropriate, to members of the Board 
of Education, the administration andfor the teaching staff so that they can benefit fiom the values 
received by the individual attending the conference. 
ARTICLE XIII - PROMOTIONS. TRANSFERS 
A. Promotions 
The Board of Education will set requirements for promotional positions in the District. A 
promotional position is defined as an administrative or supervisory vacancy that exists in the 
District's "Table of Organizationn. The District shall announce promotional vacancies in the 
following manner: 
1. Posting of promotional openings in all schools. 
2. Written notification of promotional vacancies to the President of the Lawrence Teachers' 
Association. 
3. Notification to all members of the units by EYES AND EARS, setting forth the vacancy 
that exists. 
B. Transfers 
I.  On or about May 1 of a given school year, there shall be made available to the 
Association a list of expected vacancies for the ensuing school year. Individual teachers interested in 
knowing about vacancies that develop in the District may obtain such information fiom the 
Personnel Office. 
2. A teacher who is interested in transferring fiom one building to another for the 
following school year shall notify the Personnel Office in writing by April 1. 
3. In cases of involuntary transfer from one building to another, the following procedures 
shall apply: 
a) The Assistant Superintendent for Curriculum will notify the Association President of any 
proposed teacher transfers. The Association will have the opportunity to discuss such proposed 
transfers with the Assistant Superintendent for Curriculum. 
b) Written notice of transfer will be provided to individual teachers no sooner than eight (8) 
days after such notification to the Association President, and such teachers will have an opportunity 
to discuss such transfers with their building principal or supervisor. 
c) The teacher will have the right to appeal such transfer decision to the Superintendent of 
Schools. 
d) Teachers who have been involuntarily transferred will be given consideration for return to 
their previously assigned building, provided they notifjr the Personnel Office in writing not later than 
April.1 of the current school year. 
ARTICLE MV - PROTECTION OF TEACHERS 
A. Assault on a Teacher 
Teachers shall report immediately in writing to their principal all cases of assault suffered by 
them in connection with their employment. Teachers shall also complete and file all reports required 
by the District and its insurance camer. 
B. Lena1 Protection 
1. The District agrees to provide legal counsel to defend any teacher in any action arising 
out of any claim, demand, suit or judgment by reason of alleged negligence or other act resulting in 
accidental bodily injury to any person, or accidental damage to property, within or without the school 
building, providing such teacher at the time of accident resulting in such injury or damage was acting 
in the discharge of hisher duties within the scope of hisfher employment or under the direction of the 
Board, provided that within ten (1 0) days of the time helshe is served with any summons, complaint, 
process, notice, demand or pleading, helshe delivers the original or copy of the same to the Board. 
2. If criminal or civil proceedings are brought against the teacher alleging that helshe 
committed an assault in connection with hisher employment, the Board shall fhnish legal counsel to 
defend himher in such proceedings in accordance with New York State Education Laws 3023 and 
3028, provided that within ten (10) days of the time he/she is served with any summons, complaint, 
process, notice, demand or pleading, helshe delivers original or copy of same to the Board. 
C. Medical Protection for Teachers Iniured in Cases of Assault 
In the event of injury as a result of an assault: 
1. An employee acting in the discharge of hisfher duties within the scope of employment 
and school district policies and regulations will be protected under the Workers' Compensation Law. 
2. The District will pay full salary during absences covered by Workers' Compensation. 
However, Workers' Compensation payments must be returned to the District. There will be no 
deduction fiom the employee's bank of accrued days for such absences due to injury during the time 
period covered by Workers' Compensation. 
D. Medical Protection for Teachers lniured in Line of Duty 
1. An employee acting in the discharge of his/her duties within the scope of employment 
and school district policies and regulations will be protected under the Workers' Compensation Law 
other than the first seven (7) days, which will be charged to accumulated sick leave. 
2. The District will pay full salary during absences covered by Workers' Compensation. 
However, Workers' Compensation payments must be returned to the District. There will be no 
deduction h m  the employee's bank of accrued days for such absences due to injury during the time 
period covered by Workers Compensation other than the first seven (7) days, which will be charged 
to accumulated sick leave. 
ARTICLE XV - RIGHTS AND PRIVILEGES OF ASSOCIATION 
1. The President of the Association shall be released fiom two (2) teaching periods, non- 
teaching duties and, to the extent feasible, scheduled for a preparation period at the end of the school 
day. 
2. The President of the Association shall be granted a maximum total of ten (10) days 
released time yearly for Association business. To be eligible, the President of the Association or 
hisfher designee shall apply in writing to the Superintendent of Schools five (5) days in advance of 
the intended date(s) of absence. 
3. The Association shall have the right to hold meetings following the conclusion of 
regularly scheduled faculty meetings. The Association shall have the right to use school buildings 
for the purpose of meetings, subject to the rules and regulations of the Board of Education. 
4. The Association will receive twelve (12) copies of the agenda and minutes of each 
regular Board of Education meeting. 
5. The Association shall be notified of any new or amended written policies and regulations 
adopted by the Board of Education that affect the terms and conditions of employment for members 
of the unit. 
ARTICLE XVI - COMMITTEES 
A. Inservice 
An inservice committee will be established by the Association for the purpose of making 
recommendations to the Assistant Superintendent for Curriculum and Instruction concerning 
inservice courses to be presented for the District teachers. 
The committee will also assume responsibility for: 
1. Polling the staff' to determine in which area and on which levels inservice courses may be 
needed. 
2. Determining from the listing of the courses suggested by staff members the degree of 
need for each course and, as a result, determining the priority of each of the courses suggested. In 
addition, the committee should, where possible, suggest the names of possible course instructors. 
3. Suggesting ways of evaluating each course to determine if the course was successful in 
meeting the needs of the staff. 
When the committee is ready to submit its recommendations, a meeting will be arranged with 
the Assistant Superintendent for Curriculum and Instruction at which the committee will discuss its 
recommendations. This meeting will be held before March 1st of the year preceding the offering of 
said courses. The Assistant Superintendent for Curriculum and Instruction will determine with the 
committee which of the courses can be provided within budgetary limitations and with consideration 
given to other District course priorities. These recommendations will be presented to the 
Administrative Council for approval. Final approval of all inservice courses is subject to the 
discretion of the Board of Education. 
B. Extra Com~ensation 
(See Article IIIG.4). 
C. Staff Develo~ment Days Committee 
There shall be a joint LTADistrict committee to review and make recommendations with 
regard to the District's Staff Development Days program for teachers. Committee recommendations 
will be submitted to the LTA and Superintendent of Schools. 
D. Principals' Advisorv Committees 
Principals'Advisory Committees will continue to be elected in each school. The 
Association's Executive Board will meet with the Superintendent of Schools and his designees at 
mutually agreed times during the school year. Election rules and procedures for the PAC committees 
will be determined by the Association, which will also conduct and supervise the election of 
committees in each school. 
E. Committee Selection 
The President of the Association and the Assistant Supe~tendent for Curriculum and 
Instruction shall determine the teacher members of each committee by consensus. If consensus is not 
reached within ten (10) days after notification of a vacancy or vacancies on a committee, the 
Superintendent shall have the right to make the selection(s) of teacher member(s) to the 
committee(s). 
F. Child Care Committees 
A joint committee for the purpose of exploring the potential of initiating a child care program 
at no cost to the District, shall be established. 
G. Student Discidine 
An advisory committee to the Superintendent shall be established to review and develop 
student discipline policies and procedures. Members will be appointed by both the Superintendent 
and the President of the LTA. 
ARTICLE XVll - TEACHER WORK YEAR 
1. The maximum teacher work year is 184 days. No fewer than three (3) of these days shall 
be for staff development and orientation. In academic years in which the last school day falls on a 
Monday, the last school day shall be deemed to be the prior Friday. 
2. Elementary teachers shall be relieved of one-half (V2)  day of instruction in order to carry 
out end-of-year clerical responsibilities. This shall be scheduled by the Administration within the 
last two weeks of school. 
3. The Association may select two representatives to serve on the District Calendar 
Committee in the development of a recommended school calendar. 
ARTICLE XVIII- SUMMER SCHOOL 
Summer School 
1. Teacher in charge. When there are qualified and certificated applicants from the 
bargaining unit, the assignment of teacher in charge of summer school shall be selected from such 
group. 
2. Appropriately Certificated members of the bargaining unit shall be given preference in 
summer school teaching assignments. 
ARTICLE XIX - SCHOOL RELATED PERSONNEL 
A. All provisions of the current LTA contract shall apply to the school related personnel which 
consists of all part-time Title 1 and part-time PSEN Teachers and Elementary and Secondary 
Substitute Pool Teachers, with the exception of the following articles: 
Article IU A-E Salaries and Other Compensation 
Article IV A, B, D, E Teacher Benefits 
Article V Teacher absence without loss of pay 
Article VI Physical Examinations 
Article VII Leaves of Absence 
Article Vm Teachers' Duties and Obligations 
Article IX Teachers Assignments and Schedules 
Article XI1 
Article XVIX 
Attendance at Conference and Related Professional Activities 
Teacher Work Year 
B. In lieu of the above enumerated provisions, the following specific terms shall apply to the 
school related personnel as defined above. 
a.) Substitute Pool Teachers - Daily Rate 
July 1,2003 - $146.47 July 1,2004 - $150.86 
(2) In the event the District shall increase the per diem substitute teacher 
daily rate during the tern of this agreement, the substitute pool 
teacher rates referred to hereinabove shall increase by the same dollar 
amount, which shall be added to the sums shown in a.)(l) and shall be 
effective on the same date as any increase in the per diem rate. Rate 
changes in the substitute pool teacher daily rate as shown in a.)(l) 
occurring after any increase in the per diem substitute rate shall be 
modified accordingly. 
b.) Unit members employed on a continuing basis for a teacher, who is a member 
of the unit represented by the Lawrence Teachers Association and who is absent over an extended 
period of time, shall be compensated as follows, conditional upon the LTA teacher being absent the 
required number of days as outlined below: 
In any case where the District determines in advance that the LTA teacher will 
be absent for more than 40 school days, a unit member will be employed for each day of continuous 
service at the salary rate of 1/200th of the appropriate step and column as set forth in the then current 
salary schedule in the 1999-2005 agreement between the District and the LTA. The actual step and 
column placement of the unit member will be determined upon a review of the unit member's prior 
training and experience by the Assistant Superintendent or his designee. 
In all other cases where the LTA teacher is absent for an extended period of 
time, a unit member will be compensated as follows: (i) for the first 20 days of service, the salary 
rate shall be as described in subsection 1 above; (ii) for each day of service beyond 20 but not more 
than 40- school days, the salary rate shall be 1/200th of the base annual salary (Step 1) set forth in the 
then current salary schedule of the LTA agreement for a regularly employed teacher with a 
Bachelor's Degree; and (iii) when a unit member has rendered service beyond 40 school days, the 
salary rate shall be 11200th of the appropriate step and column as set forth in the then current salary 
schedule in the LTA agreement. This shall be retroactive to the first day of service. The actual step 
and column placement will be determined upon a review of the unit member's prior training and 
experience by the Superintendent or his designee. 
c) Secondary Substitute Pool Teachers shall be assigned six class periods of 
instruction per day. If such teachers teach seven class periods of instruction, they shall receive 
additional compensation in the amount of 115th of the daily rate of pay set forth above. 
d) Unit members who are assigned to provide chaperoning services and co- 
cunicular activities as described in Appendix B Co-curricular Salary Schedule of the LTA agreement 
shall be compensated in accordance with the terms of that Schedule. 
e) Unit members who are required to attend building or District meetings, such 
as open school night and faculty meetings, shall be compensated at the School Related Personnel 
Meeting Rate set forth in Appendix C (a of the LTA agreement. 
f )  Unit members who receive approval in advance fiom the District to attend 
inservice study shall be compensated at the rate of $10.00 per hour. 
g) Attendance Bonus 
Unit members who have no absences for an entire school year (commencing 
with October 2 in the 1989-90 school year and, in subsequent years, commencing with the first day 
of the school year) shall be paid a bonus of $400.00 at the end of the school year. Any unit member 
who has only one absence shall be paid a bonus of $250.00, and any unit member who has only two 
absences shall be paid a bonus of $200.00. 
2. Health Insurance 
a) The current group health insurance program, or its equivalent, will be made 
available to employees whose workweek is no less than 20 hours, subject to regulations and 
conditions established by the insurance carrier. All health benefits for this unit are on a twelve 
month basis. 
b) The District will pay 85% of the premium cost for the statewide individual plan 
and 85% of the premium cost of the statewide family plan on behalf of such employees. 
c) Those members of this unit who do not participate in the District Health 
Insurance Program shall receive the same payments as those members of the LTA. 
3. Dental Insurance 
Those members of this unit who wish to participate in the District Dental Plan may do 
so by payment of the full premium cost for the plan. 
4. Work Year 
The maximum work year shall be 184 days for Secondary Substitute Pool Teachers 
provided, however, if the work year in a particular school year for members of the LTA is less than 
184 days, then the work year for Secondary Substitute Pool Teachers shall be the same as  that for 
members of the LTA. The minimum work year shall be 120 school days plus three staff days for 
Elementary Substitute Pool Teachers. All members of this unit shall receive notification of their 
assignment for the next school year no later than June 1st. 
5.  Work Dav 
The work day for pool substitutes shall include one forty (40) minute preparation 
period per day and one one-half day to perform clerical duties each June. 
6. Child Care Leave 
Upon written request submitted at least ninety (90) days before such leave would 
commence, employees may be granted a leave of absence, without pay, not to exceed two (2) years' 
duration, for the care of a newly-born infant or adopted child. The time on leave shall not apply to 
any longevity career increment calculations, nor shall the employee be entitled to retirement credit 
during the time on leave. 
Such leave shall be without pay or other employee benefits, except that employees 
may, at their own cost and expense, continue as enrolled members of the District's health insurance 
plan. Such leave shall terminate at the beginning of the school year, provided, however, that if an 
employee desires to return from a child care leave before such leave is scheduled to terminate, the 
employee may take such request in writing to the Superintendent of Schools, provided such request 
is submitted no later than March 1 of the school year immediately prior to the beginning of the 
school year when such leave was scheduled to terminate. All requests for earlyreturn are subject to 
approval by the Board of Education, upon the recommendation of the Superintendent of Schools. 
7. Jurv Duty 
A. Employees required to serve jury duty shall be paid for up to ten workdays 
during the period of such service. 
B. Employees shall remit to the District the total per diem jury duty fees paid for 
jury service during the aforementioned ten workdays, less allowance for subsistence. 
8. Conference Attendance 
A. Eligibility 
Five employees per year may attend one conference, payment for which shall not 
exceed the employee(s)' regular daily rate of pay. Employees shall rotate such attendance and 
prepare a list indicating the individual and alternate for each year. The specific application shall be 
made in duplicate on the school form by the individual to attend. Hdshe shall submit the application 
to the appropriate building principal. 
B. Rules and Procedures 
1. Application forms must be submitted in advance, subject to the rules and 
regulations set forth by the District. All applications are subject to review and approval at the 
discretion of the Superintendent. If approved, the applicant will receive an instruction sheet and 
reimbursement claim form. 
2. Expenses incurred within the limitations set forth in the instruction sheet will 
be fully reimbursable upon submission of the reimbursement form and the required supporting 
receipts. Employees traveling by plane will have tickets secured and paid for in advance by the 
Business Office. 
Employees will not be permitted to attend conferences more than 1200 miles 
fiom the District, except in special circumstances requiring special approval. 
C. Sharing Conference Results 
1. Upon returning fiom a conference, employees are to prepare a report of 
conference activities. Such reports will be duplicated and distributed, as appropriate, to members of 
the Board of Education, the administration and/or the s m s o  that they can benefit fiom the values 
received by the employee attending the conference. 
9. Physical Examinations 
For the protection of the employee, the Association, the students and community and 
in accordance with the recommendations of the State Department of Education: 
A. Each employee shall receive a complete physical examination, including a skin test for 
tuberculosis and submit the results of such examination to the Superintendent of Schools on a form 
provided by the District prior to the first day of employment. The method used for tuberculin testing 
is the Mantoux technique. 
to in Section A above performed by hisher family physician, the examination will be performed by a 
school physician at District expense. 
C. In accordance with State Education Law, and notwithstanding the above, the 
Superintendent may require an examination of an employee by a school physician or an independent 
physician. An employee may have hisher personal physician present during any required 
examination by the District physician. 
D. A written appeal may be made to the Superintendent of Schools, through building 
principals, for any exception to the above regulations. 
ARTICLE XX - GRIEVANCE PROCEDURE 
It is the declared objective of both parties to encourage the prompt and informal 
resolution of differences as they arise, and before recourse to the formal procedures described herein. 
B. Definitions 
1.  Grievance - shall mean any complaint of an alleged violation of any of the terms 
and conditions as set forth in this Agreement. 
2. Grievant - shall mean any employee represented by the LTA, the LTA itself, or' 
the Superintendent of Schools, any of whom shall be deemed an aggrieved party. 
3. Immediate Supervisor - shall mean the department head or building principal, 
whichever is applicable, dependent upon the nature of the grievance filed. Where a teacher is 
assigned to more than one school, the immediate supervisor shall be the building principal in whose 
building the grievance has occurred. If the grievance is with the administrator of District-wide 
capacity, the grievance shall be filed with such administrator in lieu of the iminediate supervisor . 
(Stage I). 
C. Submission of Grievance 
1.  A grievance submitted by an employee shall not be processed beyond Stage III 
without the written approval of the Lawrence Teachers' Association. 
2. The Superintendent of Schools shall present grievances to the President of the 
Association. 
3. By joint written agreement of the parties, any or all of the steps in the 
procedures, prior to arbitration, may be omitted. 
4. A grievance shall be deemed waived unless it is submitted formally within ten 
(1 0) working days after an aggrieved party knew or should have known of the events or conditions 
on which it is based. 
5. All grievances submitted in writing which are not resolved by June 30 shall be 
postponed until the following school semester. 
6 .  An aggrieved party may be represented at any or all stages of the formal 
grievance procedure by representatives selected by the grievant or the Association, not to exceed a 
total of two (2). 
D. Procedures 
Stage I (Informal) - Immediate Supervisor 
A grievance shall be submitted to the immediate supervisor. The parties shall attempt 
to resolve the grievance informally at this level within ten (1 0) school days. 
Stage II (Formal) - Immediate Supervisor 
If the grievant is not satisfied with the response received at Stage I or no response is 
received within ten (10) school days, the grievant may within five (5) school days thereafter reduce 
the g6evance to writing and submit same to the building principal. Such writing shall include the 
provision of this Agreement involved, the time when and the place where the alleged events or 
conditions constituting the grievance arose and the proposed remedy sought. The party to whom 
such written grievance is submitted shall respond in writing within five (5) school days after receipt 
of the grievance. 
Stage 111 - Superintendent of Schools 
If the grievant is not satisfied with the response received at Stage II or if no response 
is received within five (5) school days, the grievant may within five (5) school days thereafter submit 
a copy of his or her written grievance, together with any response received at Stage II, to the 
Superintendent of Schools. The Superintendent of Schools, or his or her designee, shall make a 
determination in regard to the grievance and transmit his or her written decision thereon to the 
grievant within fifteen (15) school days thereafter. In the course of deciding the grievance, the 
Superintendent of Schools, or his or her designee, may hold such meetings or conferences as helshe 
deems necessary. 
Stage IV - Arbitration 
If not satisfied with the response received at Stage III, the Association may within 
fifteen (1 5) school days thereafter submit the grievance to arbitration in accordance with the rules of 
the American Arbitration Association. The arbitrator shall issue a written determination and award to 
the parties not later than thirty (30) days from the close of the hearing(s). The award ofthe arbitrator 
shall set forth the findings of fact and conclusion and shall be binding in complaints alleging a 
violation of terms and conditions as set forth in this Agreement. 
The arbitrator shall have no power to make any decision which requires the 
commission of an act prohibited by law or which is violative ofthe terms of the Agreement, nor shall 
helshe have the power to alter, add to or detract from the provisions of this Agreement. The cost for 
the services of the arbitrator will be borne equally by the parties. 
ARTICLE XXI - GENERAL GUARANTEES 
1. This Agreement shall apply equally to all employees included within the Instructional 
Negotiating Unit and shall pertain to and bind each employee without regard to whether or not hdshe 
is a member in good standing of the Association. The Board will not make individual agreements 
with any employee within the negotiating unit which is contrary to the terms of this Agreement. 
2. It is not intended that either party has waived any rights, duties or responsibilities, as 
provided by law, as a result of any part of this Agreement. 
3. None of the subjects of this Agreement, or any other subject not covered by this 
Agreement, shall be open for negotiations during the life of this Agreement or the duration of its 
specific clauses, except by mutual agreement of the District and Association. Except as expressly 
provided otherwise by this Agreemat, the determination and administration of school policy, rules, 
regulations and the operation of the schools are vested exclusively in the Board of Education. 
4. Should any provision of this Agreement be found in violation of a Federal, State or local 
law or ordinance by a court of competent jurisdiction, all other provisions of this Agreement shall 
remain in full force and effect for the duration of this Agreement. 
5. The Board may establish rules and regulations to the extent they are not violative of the 
terms of this Agreement. 
6. IT IS AGREED BY AMI BETWEEN TKE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXII - DURATION OF AGREEMENT 
b 
This Agreement shall become effective as of July 1,1999 and shall remain in effect until June 
30,2005. 
LAWRENCE PUBLIC SCHOOLS' LAWRENCE TEACHERS' ASSOCIATION 
By: By: 
Superintendent ~ r g i d e n t  
Hereunto Duly Authorized Hereunto Duly Authorized 
Date: b /bj 
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